Conclusions
Therefore, the following are defined as a result of the wide scope analyses and assessments, which were conducted on the basis of numerous sources:
Section 1.1
1. In Azerbaijan, the multistage higher education (bachelor, master, doctor degrees) is introduced. But the experts think that in most high schools, the transition to the two-staged education system is of formal character. That is, the one-staged 5 year long education system is divided into two stages and in the first stage, after 4 years of education, the bachelor degree and in the second stage, which lasts two years, the master degree is granted. Moreover, the uncertainty concerning the doctorate, which is accepted as a third stage of education in higher education system in accordance to Western practice, is not still solved. Though being noted in the law, in fact, this stage still functions not as the doctorate, but as the post-graduate course, which belonged to the Soviet educational system.
2. At present, in Azerbaijan, there are 27 state and 15 non-state higher education enterprises that function officially and train the specialists with higher education on civil specialties.
Section 1.2
3. According to the current legislation, at present, higher education enterprises can implement the staff training that is generalized in eight groups as well as on 500 specialties, which, in its turn, covers 104 directions. However, the experts think that it is necessary to improve the list of specialties on higher education.
Section 1.3
4. Moreover, in the country, the network, which is engaged with the problems of progressive educational technologies and developing the pedagogical innovations as well as carries out such functions as procurement with scientific-methodological literature, textbooks and manuals and so on, exists.   But the experts think that there is a need to take serious measures in order to have the activity of this network to conform to modern requirements.
Section 2.1
5. The growth tendency is observed in the quantity indicators on higher educations of the country. During the last fifteen years, the number of high schools increased 2.5 times. At the same time, the number of the students studying in the higher education enterprises increased steadily during 1995-2005.
6. But it is impossible to explain the increase of general indicators on higher educational system on the basis of a certain principle that rests on objective foundations.  The generalized conclusion on appropriate studies shows that the increase of the number of high schools and those who study there can be better explained by means of subjective factors (by means of increase of the youngsters’ interest to the higher education that can be caused by socio-psychological factors, corruption factor that exists in the educational system in mass character rather than the actual market demand).
7. Azerbaijan occupies the last place on the number of students falling to the share of each 10.000 citizens among CIS countries. 
8. With the impact of various objective and subjective factors (mostly subjective), most students of high schools of the country get the education on the specialties that belong to humanitarian and social directions. In state high schools, this indicator is 65 per cent and in private high schools, this indicator is 89 per cent.
9. Because of it, the number of staff members that are trained on engineering-technical specialties for the real sector of the economy has decreased drastically. If in 1990 the trained staff members on humanitarian and technical specialties were in the ratio of 56.3 and 43.7 per cent accordingly, in 2004 this indicator was 71.3 and 28.7 per cent accordingly.
10. The structure of educational services proposed by higher educational enterprises also rests on the sterotypes that emerged in the intellect of the people and do not reflect the labour market demands. According to it, the student admission plan defined by the government on appropriate specialties is conducted on the basis of subjective wishes of university entrants, not the real demands of the economy.
11. In general, the analysis of the school-leaver preferences in selecting the specialty shows that the priorities among this group of youngsters are, first of all, related with the finance and economy and legal activity sectors.  The humanitarian profile specialties of educational, scientific, cultural and health sectors plays a role of a sort of another attractiveness for the youngsters. Then in the attractiveness “staircase”, the commerce, trade and public management sectors are placed. At last, this common list is completed by listing the specialties related to engineering-technical activity and industrial production.
Section 2.2
12. Following the researches conducted, during the period from 1990, which was the starting point of the transition to market economy in Azerbaijan, up to now, the change in quantity measure of the employers’ demand for staff training can conditionally be divided into three stages:
· The first stage during which the demand for staff training decreased drastically and the demand was subzero. This stage covers the period between approximately 1990 and 1997.
· The second stage during which the insignificant growth in staff training demand was observed. This stage covered the period between approximately 1997 and 1999.
· The third stage during which the staff training demand grew steadily. At the same time, this stage can also be divided into two parts: the period that covers the period between 1999 and 2003 and from 2003 up to now.
In other words, at present, the main feature of the employers’ demand for the staff is characterized by huge growth in this demand. Furthermore, now the scope of the staff demand of the economy is large-scale and wide enough. 

13. But the analyses and generalizations based on numerous sources prove that at present, the staff training in the higher education system does not conform to the requirements of labor market and in a general sense the economy both on quantity and quality indicators.
Section 2.3
14. One of various reasons why the staff training does not conform to labor market requirements is that the direct cooperation level between high schools and employers is low, since at present, high schools aim their services not at the final consumer (employers), but at the intermediate consumer (university entrants).
15. The experts link the low level of direct cooperation between high schools and employers to following causes: 

· High schools are unable to train the staff that is appropriate to the employers’ requirements; 
· Employers do not pay necessary attention to the staff training and therefore are greatly interested in cooperation with high schools;
· There are no mechanisms that stimulate the employers’ participation in staff training. Legal mechanism that secure the cooperation is very weak;
· High schools are independent enough to cooperate with employers directly and so on.
The hypotheses of the experts were proved by the arguments that we substantiated.
16. At the same time, according to the sociological surveys that we conducted, the employers are ready to cooperate with educational enterprises on the following directions in order to contribute to the development of the education system in the country:
i) Developing curriculums, 
ii) Organizing new specialties, 
iii) Conducting the high-quality training process, 
iv) Organizing practical trainings for the students, 
v) Strengthening the material-technical base of VET schools, 
vi) Make out orders for staff training and so on.
Section 3.1
17. In the view of staff training policy, socio-economic development Programs implemented within the period between 1999 and 2005 can be shortly interpreted as follows:
In principle,
· In these Programs, the importance of the staff training to be conformed to the labor market requirements and in a general sense, to the requirements of the economy was marked;
· The implementation of some measures directly or indirectly connected with the problem of adjusting the staff training to the labor market requirements is considered.
However,
· The Programs that take into account the steps and mechanisms directly connected with the solution of the problems are implemented very poorly (especially, it refers to the reform program in the Education sector. At the same time, the implementation of National Employment Strategy is delayed.);
· No integrated measures and mechanisms directly aimed at improving the staff training system were reflected in the Programs that are implemented very well (for instance, Poverty Reduction and Economic Development Program and Socio-Economic Development Program of Regions)
Section 3.2
18. As a result of the analyses of existent features of state regulation conducted on basis of legal-normative base on staff training system, the activity of organizational-management structures and economic mechanisms, the following were determined:
Results of the analysis of legal-normative base
· The principles reflected in the legal-normative acts that are legally effective and corresponding mechanisms enable the employers’ participation in the staff training process and in general, the functioning of social partnership mechanism. 

· But the conformity of educational standards on higher education that are legally effective to the changes in quality and quantity that happen in the structure of the economy is at a very low level. At the same time, the content of the curriculums and educational programs developed on basis of the standards determined by the government and approved by the government does not meet the requirements at present.
Results of the analysis of the organizational-management system activity
· The current and potential demands on staff training in accordance to structural reconstruction priorities of the country economy and quality and quantity changes that occur in the labor market were not determined;
· The staff training  quality monitoring system does not function efficiently;
· In general, higher education regulation system does not meet the requirements of Bologna Declaration that Azerbaijan also joined. 
Results of the analysis of economic mechanisms
· The priorities on funding the staff training from state budget were not determined;
· The mechanism of staff training being funded from the state budget is imperfect.
Proposals
We consider the following as necessary in improving the state policy aimed at adjusting the staff training to labour market demands in the higher education system:
1. The systematic character of staff training process and integrity of the staff training policy should be secured in the country. From this viewpoint, first of all, the Education section of the evolving Sustainable Development and Poverty Reduction Program must be directly linked with National Employment Strategy.
2. Current education legislation should be improved. In order to do it, along with studying the progressive world experience, the evolving new Draft Law on Education should rest on appropriate provisions that were included in such documents as Dakar Declaration “Education for everybody”, UN Declaration “Education Decade for Sustainable Development”, Bologna Declaration on Higher Education System, Hamburg Declaration on Adult Education, etc, that reflected the principles accepted internationally.
3. Moreover, the passing of the Draft Law on Adult Education that was given its first reading should also be expedited. In order to include appropriate provisions that serve to stimulate the employers’ participation in staff training process into the Employment Law, this Law should be improved, too. 

4. Along with general legislation regulating the activity of educational system, the Statute on “Higher Educational Enterprises” should be reprocessed. New Statute should reflect the provisions concerning these issues: educational establishments’ independence must be increased, their activity must base on market principles more broadly, they must be responsible before the government not for their formal commitments, but for the quality of education, etc. 

5. Educational standards that are legally effective should be improved. With that end in view, along with studying progressive world experience,  the monitoring to determine the conformity (or non-conformity) level of the content of curriculums and programs that are now used to the modern technologies should be implemented. Employers, in general, social partners should be involved in the process of drawing up corresponding documents concerning the educational standards. This process must be conducted not for the sake of mere formality, we can encounter with such a situation right now, but for the sake of meeting the actual needs.
6. Current and perspective demands for staff training should be determined according to the structural reconstruction priorities in the country’s economy and qualitative and quantitative changes that appear in labor market. In order to that, we propose that interim board under the umbrella of the Cabinet of Ministers including the members of Ministries of Economic Development, Labor and Social Defense and Education, sector ministries, public unions of entrepreneurs and representatives of research institutes  be established.  At the same time, appropriate forecasting models for determining the demand for staff training should also be worked out. With that end in view, as public institutions, Center of Economic Reforms, Scientific-Research Center on Labor and Social Problems and Education Problems Institute should cooperate with each other. The Board that is intended to be established should function until staff training forecasting system starts functioning fully. When we say full functioning of this system, we mean i) at present, the Cabinet of Ministers in cooperation with the Ministry of Economic Development determine the priorities of structural reconstruction in the country’s economy, ii) on the basis of this, in cooperation  with the Ministry of Labor and Social Defense, determines the current and potential demands (both on qualitative and quantitative aspects) of the labor market, iii) subsequently, on the basis of these demands, in cooperation with Ministry of Education determines the directions of staff training and iv) in the end, in cooperation with Ministry of Finance, determines the funding volume required from state budget on those directions.
7. The replacement of formal state control over the staff training process quality by public control should be secured. With that end in view, first of all, the public control mechanisms should be developed with the participation of appropriate government institutes and civil society organizations as well as in order to do it, the educational legislation should be improved.
8. The priorities of funds allocated from state budget for staff training process should be defined. From this viewpoint, we think that the funding from state budget should be made on following directions: specialties related with fundamental scientific researches, some of the natural and technical specialties, specialties related with national culture areas, specialties that belong to SME, especially agricultural sectors. At the same time, according to the Constitution, the state must enable the talented youngsters to continue their education and this must be one of the priorities of funds allocated for education from state budget.
9. Funding mechanisms of staff training process should be improved. In order to do it, depending on labor and capital intensity and strategic importance, cost standards system for one student should be determined and appropriate funding mechanism should be developed.
10. Transparency in using the funds gained from paid education services, public control over the use of funds should be fully provided.
11. As the educational establishments are non-commercial establishments and as they serve to develop the human resources, charging VAT from the funds gained from paid education services should be stopped.
12. The provision that concerns not to include the costs the employers spent for staff training to the incomes according to Article 108 of Tax Resolution should be expressed much more clearly, the information to clarify the issue should be delivered to the employers, etc.
